P IEEAR I 36— 1+2 (2022 + 6)
' W — k

Va7l enNT x—3 v ADTHIER
Predictors of Job Performance

[ I

Toyoaki NISHIDA

I. FC®IC

INETEZLOREFREERDN BRI THE” L) &id, Mifkics->TH
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HOMES (positive self-concept) 1, 1) HELL (self-esteem), 2) —f&kIYHCEN
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EDOMBEMERENS L5127 5 TX 7 (Judge, Thoresen, & Pucik, 1996),

KT, Y37+ X7 xr—< 2O TFHEKE L TOFENECTME ED
ME Pk (disposition) | ZEOEEIZONWTEET 5,

I. (EHDOESE

(EPE ] B LR s LT [/S—vF+ U 7 1 (personality) | & [5/H
TREE S AR MR OB

Department of Management Synthesis — Organizational Psychology




oW oS m
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